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Staff Report

Date: June 13,2019

To: Mayor Kuhl and Councilmembers

From: Joe Chinn, Town Manager

Subject: Approval of lnvestment Selection for Town's PARS Public Agencies Post-Employment

Benefits Trust

Recommendation
Town Council approve the recommendation of the Finance Committee that the Town investment
into the Town's Public Agency Retirement Services (PARS) Public Agencies Post-Employment
Benefits Section 1l-5 Trust utilize the moderate model portfolio that is passively managed

(passively managed in use of index funds versus actively selecting mutual funds to attempt to
match or beat the benchmark model).

Background and Discussion
Pension rates have been and are anticipated to continue to increase at much higher rates than
the inflation rate moving forward. The Town has been aggressive in paying down the Town's

CaIPERS pension unfunded accrued liability (UAL) to reduce long-term costs of CaIPERS and thus

improving the Town's long term financial condition as discussed in the attached March L4,20L9,
staff report.

On March 14, 20L9, the Town Council approved Resolution No. 2095 establishing a Public

Agencies Post-Employment Benefits Section 115 Trust administered by PARS to prefund long-
term pension obligations and make an initial contribution of 5200,000. This step assists in

diversifying our pension unfunded liability strategy and stabilizing the unfunded pension liability
to offset future long-term pension obligations. The PARS Pension Rate Stabilization Program
(PRSP) is a Section LL5 irrevocable trust designed for agencies to prefund rising pension costs

and address pension liabilities, This program can mitigate long-term pension investment and

rate volatility, while at the same time providing employers with greater local control of assets

and investment flexibility to create a more actuarially sound retirement system.

On May IO, 2019, the Finance Committee met to review the five model portfolios that are

available for the PARS Section 1L5 Trust. The five model portfolios are capital appreciation,



balanced, moderate, moderately conservative, and conservative. Each of the portfolios has a

different mix of investments to match the investment philosophy of the portfolio. There are five

model portfolios to choose from, each with a choice of utilizing either active or passive

management. Randall Yurchak, Portfolio Manager with Highmark Capital Management,

attended the meeting to provide information and guide the Finance Committee and staffthrough
the decision process. Highmark Capital Management provides investment policy assistance,

annual onsite reviews and takes on fiduciary responsibility for the asset management of these

funds.

The review and discussion of the selection of the investment included factors such as our risk

tolerance, investment philosophy, expected timing on the use of funds, and investment
expectations. lnformation related to the meeting included information for each of the different
portfolios. Based on the Town's having a longer-time horizon before needing any of the funds to
fund pensions, the desire to generate a reasonable levelof growth, and have a moderate levelof
risk tolerance, the Finance Committee selected the moderate portfolio that is passively managed

(passively managed using index funds versus actively using a mix of funds that attempt to beat

the index). The moderate portfolio is in the middle of the five portfolio types as far as risk and

return expectations. The moderate portfolio has an allocation range of 4O%lo 60% equities and

40% to 60% fixed income. Currently, the portfolio mix is 5L% equity, 46% fixed income, and 3%

cash.

Fiscal, resource and timeline impacts
The Town has been aggressive in paying down pension liabilities in recent years. The Town has

budgeted an additional 5200,000 in Fiscal Year 2018-19 to further reduce pension liabilities. The

5200,000 budgeted for this year will be our initial funding to the Town Section 115 Trust by June

30. The draft FY 2Ot9-20 budget also includes 5200,000 to continue to fund the Section 115

Trust.

Alternative actions
Town Council could select a different investment alternative than the one selected

Environmental review (if applicable)
N/A

Attachments
1. March t4,2Ot9 Staff Report with Resolution No. 2095
2. Môderate portfolio investment description and past returns
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Staff Report

Date: March \4,20t9

To: Mayor Kuhl and Councilmembers

From: Joe Chinn, Town Manager

Subject: Approving the Establishment of a Public Agencies Post-Employment Benefits Section

115 Trust Administered by PARS to Prefund Long-Term Pension Obligations

Recommendation
Town staff recommends that the Town Council adopt Resolution No. 2095 approving the
establishment of a Public Agencies Post-Employment Benefits Section 1L5 Trust Administered by

Public Agency Retirement Services (PARS) to prefund long-term pension obligations and make an

initial contribution of S200,000.

Background and Discussion
Pension rates have been and are anticipated to continue to increase at much higher rates than
the inflation rate moving forward. The Town has been aggressive in paying down the Town's

CaIPERS pension unfunded accrued liability (UAL) to reduce long-term costs of CaIPERS and thus
improving the Town's long term financial condition. The Town has taken numerous steps to
reduce total CaIPERS pension costs such as:

o ln iune 20L6, the Town made an additional 51 million payment to CaIPERS to reduce

our UAL debt that saved the Town St.z m¡llion of interest costs
o Paid an additional 5200,000 down in FYEL7 (with a net savings of over SZOO,OOO¡

o Paid an additional 5820,000 to CaIPERS in FYE18 that saved the Town approximately

5720,000 of interest costs over 20 years.

o Town has also reduced the amortization schedules for PERS costs from 30 years to 20

years, which results in higher costs in the short run but much lower total costs due to
significantly less interest paid in the long run,

o Police personnel are paying a 3% portion of the employer share of CaIPERS reducing

the Town's costs.
o Budgeted an additional 5200,000 UAL payment this fiscal year to further reduce our

pension liability.



The next step in diversifying our pension unfunded liability strategy and stabilizing the unfunded
pension liability is to establish and annually fund a pension trust designed to offset future long-

term pension obligations.

The PARS Pension. Rate Stabilization Program (PRSP) is a Section l.L5 irrevocable trust designed

for agencies to prefund rising pension costs and address pension liabilities. This program can

mitigate long-term pension investment and rate volatility, while at the same time providing

employers with greater local control of assets and investment flexibility to create a more
actuarially sou nd retirement system.

The PARS PRSP trust offers the following benefits:
o Participating agencies maintain oversight of investment management and control over

the risk tolerance level of the portfolio.
o PARS Trust allows for greater investment flexibility and risk diversification compared to

agency's general fund investments.
o Assets can be accessed to offset unexpected rate increases (rate stabilization) or be used

as a rainy-day fund during periods when revenues are impaired based on economic or
other conditions.

o Potential to improve an agency's bond rating.
o Addresses pension liabilities for GASB 68 reporting.
o Flexibility to access trust assets at any time to pay employer's pension obligation.
o Acts as a reserve fund to help the Town pay for increasing annual contribut¡on amounts.

The Town has budgeted 5200,000 in the current FYEL9 budget for additional paydown of the
Town pension liability as well as continuing to pay an additional 5200,000 each year in the future
to reduce the long-term annual interest charged and thus total CaIPERS long-term costs. At this
time, staff is recommending utilization of a Section LL5 Trust as a strategy option to diversify and

reduce long-term pension debt versus continuing to paydown directly to CaIPERS. The Town's
pension plans are currently funded at a significantly higher rate than the overall CaIPERS pools,

which is an additional reason to diversify to a Section 1L5 trust at this time.

The Finance Committee of Councilmembers Brekhus and McMillan heard a presentation from
PARS representatives and recommended that staff bring forward an item to the Town Councilto
consider establishing a Section LL5 trust administered by PARS.

The PARS program consists of a team of PARS as the plan administrator, U.S. Bank as trustee and

custodian, and Highmark Capital Management as investment advisor. PARS provides the security
of a Private Letter Ruling from the IRS for Section 115 Trusts that assures participants the tax-
exempt status of their investments. ln addition, PARS offers irrevocable trust plans for both
pension and OPEB obligations. The Town has an existing established Section LL5 OPEB Trust for
the funding of retiree medical benefits with CaIPERS California Employers' Retiree Benefit Trust
(CERBT). ln the future, the Town has the option to transfer the funds from our CERBT Section

Ll-5 Trust to the PARS Section 1-L5 Trust for OPEB retiree medical benefits.
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Any contributions made to the program would be held by US Bank, as trustee. The Trustee's

duties include:
1. Safeguarding assets for the benefit of retirees;
2. Providing oversight protection of the investments;

3. Acting as custodian of the assets; and

4. Disbursing funds to pay for pension costs and healthcare premiums.

Highmark Capital Management provides investment policy assistance, annual onsite reviews and

takes on fiduciary responsibility tor the asset management of these funds. They have a number
of different investment strategies designed for public entities.

Fiscal, resource and timeline impacts
The Town has been aggressive in paying down pension liabilities in recent years as noted above.

CaIPERS projects that the Town unfunded liability on June 30, 2018 is S3.4 million. The Town has

budgeted an additional 5200,000 in Fiscal Year 20L8-19 to further reduce pension liabilities. The

budget anticipated that the Town would either make a direct payment to CaIPERS or fund a

Section LL5 trust. At this time, Town staff is recommending we diversify our pension reduction
strategy by funding a Section l-15 trust with the 5200,000.

There is no setup cost associated with establishing the Section LL5 Pension Trust through PARS.

Therefore, there is no direct fiscal impact associated with proceeding with the Section 115

Pension Trust. For future years, funding the new trust will have a fiscal impact that will be part

ofthe town's annual budget process.

Alternative actions
Council could choose not to approve the resolution or modify the recommendation to prefund

the Town long-term pension obligation.

Environmental review (if applicable)
N/A

Attachments
L. Resolution No. 2095

2. Private Ruling letter
3. Draft Agreement
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TOWN OF ROSs

RESOLUTION NO.2095
A RESOLUTION OF THE TOWN COUNCIL OF THE TOWN OF ROSS

APPROVING THE ADOPTION OF THE PUBLIC AGENCIES POST.EMPLOYMENT

BENEFITS TRUST ADMINISTERED BY PUBLIC AGENCY RETIREMENT

SERVTCES (PARS)

WHEREAS, PARS has made available the PARS Public Agencies Post-Employment Benefits Trust

(the "Program") for the purpose of pre-funding pension obligations and/or OPEB obligations; and

WHEREAS, the Town of Ross ("Town") is eligible to participate in the Program, a tax-exempt trust
performing an essential governmental function within the meaning of Section 115 of the lnternal

Revenue Code, as amended, and the Regulations issued there under, and is a tax-exempt trust
under the relevant statutory provisions of the State of California; and

WHEREAS, the Town's adoption and operation of the Program has no effect on any current or
former employee's entitlement to post-employment benefits; and

WHEREAS, the terms and conditions of post-employment benefit entitlement, if any, are

governed by contracts separate from and independent ofthe Program; and

WHEREAS, the Town's funding of the Program does not, and is not intended to, create any new
vested right to any benefit nor strengthen any existing vested right; and

WHEREAS, the Town reserves the right to make contributions, if any, to the Program,

NOW THEREFORE BE lT RESOIVED, by the Town Council of the Town of Ross that

L. The Town Council hereby adopts the PARS Public Agencies Post-Employment Benefits Trust,

effective March L4,2OL9; and

2, The Town Council hereby appoints the Town Manager or his/her designee as the Town's Plan

Administrator for the Progranf; and

3, The Town's Plan Admin¡strator is hereby authorized to execute the PARS legal ad

administrative documents on behalf of the Town and to take whatever additional actions are

necessary to maintain the Town's participation in the Program and to maintain compliance

with any relevant regulation issued or as may be issued; therefore, authorizing him/her to
take whatever additional actions are required to administer the Town's Program.



The foregoing resolution was duly adopted by the Ross Town Council at its regular meeting held

on the 14th of March 2019, by the following vote:

AYES: Council Members Kuhl, Brekhus, McMillan, Robbins, Russell

NOES:

ABSENT:

ABSTAIN:

û f¿0.* ll,t/
P.'Beach Kuhl, Mayor

ATTEST:

Linda Lopez, Town

z
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CAPITAL MANAGEMENT

PARS DIVERSI FI ED PORTFOLIOS

MODERATE Q1 2019

WHY THE PARS DIVERSIF¡ED

MODERATE PORTFOLIO?
Com prehensive lnvestment Solution
HighMark@ Capital Management, lnc.'s (HighMark)
diversified investment portfolios are designed to
balance return expectations with risk tolerance.
Key features include: sophisticated asset allocat¡on
and optimization techniques, four layers of
diversification (asset class, style, manager, and
security), access to rigorously screened, top tier
money managers, flexible investment options, and
experienced investment management.

Rigorous Manager Due Diligence
Our manager review committee utilizes a rigorous
screening process that searches for investment
managers and styles that have not only produced
above-average returns within acceptable r¡sk
parameters, but have the resources and commitment
to continue to deliver these results. We have set high
standards for our investment managers and funds.
This is a highly specialized, time consuming
approach dedicated to one goal: competitive and
consistent performance.

Flexi ble lnvestment Options
ln order to meet the unique needs of our clients,
we offer access to flexible implementation strategies:
HighMark Plus utilizes actively managed mutual
funds while lndex Plus utilizes index-based
securities, including exchange-traded funds. Both
investment options leverage HighMark's act¡ve asset
allocation approach.

Risk Management
The portfolio is constructed to control risk through
four layers of diversification - asset classes (cash,
fixed income, equity), investment styles (large cap,
small cap, international, value, growth), managers
and. securities. Disciplined mutual fund selection and
monitoring process helps to drive return potential
while reducing portfolio risk.

ASSET ALLOCATION - MODERATE PORTFOLIO
Strategic Range Policy

Equity 40 - 6OVo 500/o

Fixed lncome 40 - 600/o 45o/o

Cash 0-20o/o 5o/o

INVESTMENT OBJECTIVE
To provide current income and
moderate capital appreciation.
It is expected that dividend and
interest income will comprise a
significant portion of total return,
although growth through capital
appreciation is equally important.
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Capìtal Appreciat¡on

ANNUALIZED TOTAL RETURNS !ffi:il:iffiyr"Jir4anasement 
Fees' but Netof

HighMark Plus Composite (Act¡ve)

8.24o/o

7.94%

8.24o/o

7.94%

4.640/o

5.18%

7:53o/o

7.13%

5.33o/o

5.62%

9.09%

8.80%

8.17o/o

7.94%

8.'170

7.94%

4.88o/o

5.18%

6.91o/o

7.13o/o

5.20o/o

5.62%

8.85%

8.80%
* Retums less than o¡e year are not annualized. "Breakdown for Blended Benchmark: From 101112012- Prcseît: 26.5olo S&P500,

5% Russell Mid Cap, 7.5olo Russell 2000,3.25olo l\¡SCl EM (net),6% MSCI EAFE (net), 33.50% BBG Barclays US Agg, 10ôlo ICE
BofAML 1-3 Yr US Corp/Gov't, 1 .500/0 ICE BofAML US High Yield [4aster ll, 1 .75% Wilshire REIT, and 5% FTS E 1 [¡lh T-Bill. From
41112007 - 913012012t lho blended benchmark was 43% S&P 500; 2% Russell 2000, 5% [4SCl EAFE (net), 1 50/o ICE BofA[41 l-3
YearCorp./Govt,30% BBG Barclays LJS Agg,5% FTSE 1 [4lh T-Bill. Priorto April 2007: the blendedbenchmarkwas 50% S&P
500,15% ICE BofAML 1-3YrCorp/Gov,30% BBG Barclays US Agg, and5% FTSE 1 Mlh T-Bill.

ANNUAL RETURNS 
(Gross of lnvestment Manasement Fees, but Net of Embedded
Fund Fees)

HighMark Plus Composite (Active) lndex Plus Composite (Passive)

2008 -22.88o/o 2008 -18.14o/o

2009 21 .470/o 2009 16.05%

2010 12.42o/o 2010 11.77o/o

2011 0.55o/o 201'1 2.29o/o

2012 12.25o/o 2012 10.91o/o

2013 13.060/o 2013 12.790/o

2014 4.840/o 20'14 5.720/o

2015 0.14o/o 2015 -0.52o/o

2016 6.450/o 20't6 7.23%

2017 13.19o/o 2017 11.59o/o

2018 -4.03o/o 2018 -4.03o/o

PORTFOLIO FACTS
HighMark Plus (Active) lndex Plus (Passive)

Composite lncept¡on Date 1012004 Composite lnception Date 05/2006

No of Holdings in Portfolio 18 No of Holdings in Portfolio 12



HOLDINGS

HighMark Plus (Active)

Columbia Contrarian Core l3

Vanguard Growth & lncome Adm

Dodge & Cox Stock Fund

Harbor Capital Appreciation - Retirement

T. Rowe.Price Growth Stock - |

iShares Russell Mid-Cap ETF

Vanguard Real Estate ETF

Undiscovered Managers Behavioral Value-R6

Victory RS Small Cap Growth - R6

DFA Large Cap lrrterrrational Purtfolicr

Dodge & Cox lnternational Stock

MFS lnternat¡onal Growth - R6

Hartford Schroders Emerging Markets Eq

Vanguard Short-Term lnvest-Grade Adm

PIMCO Total Return Fund - lnst

PGIM Total Return Bond - R6

Doubleline Core Fixed lncome - |

First American Government Obligations Z

lndex Plus (Passive)

iShares Core S&P 500 ETF

iShares S&P 500 Value ETF

iShares S&P 500 Growth ETF

ishares Russell Mid-Cap ETF

Vanguard Real Estate ETF

iShares Russell 2000 Value ETF

iShares Russell 2000 Growth ETF

iShares MSCI EAFE ETF

Vanguard FTSE Emerging Markets ETF

Vanguard Sllur [-Tcr rrr llrvest-Grade Adlr
iShares Cote U.S. Aggregate

First Amer¡can Government Obl¡gations Z

Holdings are subjectto change atthe
d¡scretion of the ¡nvestment manager.

STYLE
Real Estate 1.4%

Large Cap
4.O%

Cash 3.4%
lntl Stocks

Mid Cap 2.5%

Large Cap Growth
3.Oo/o

largeCapCorc -/9.0%

Short-Term Bond -l14.7o/o

Small Cap 4.ô%

lnterm-Term Bond
51.3o/o

The performance records shown represent s¡ze-weighted composites of tax exêmpt âccounts that meet the following cr¡teria:
Accounts arê managed by our Portfolio l\4anagement Group (PMG) with full ¡nvestmênt authority according to the PARS
Moderately Conservâtive active and passive object¡ves.

The adviser to the PARS portfolios is US Bank, and HighMark serues as sub-adviser to US Bank to manage these portfolios.
US Bank may charge clients as much as 0.60% annual management fee based on a sl¡ding scale. US Bank pays HighlVark
60% of the annual management fee for assets sub-advised by HighMârk under its sub-advisory agreement with US Bank.
lhe 0.36% paid to HighMark, âs w€ll as othêr expenses that may be incurred ¡n the management of the portfolio, will reduce
the portfolio's returns. Assuming an ¡nvestment for five years, a 5% annual total return, and an annual sub-advisory fee rate
of 0.360/0 deducted from the assets at market at the ênd of each year, a $1 0 million initial value would grow to $12.53 million
after fees (Net-of-Fees) and S12.76 m¡llion belore fees (Gross-of-Fees). Gross returns arê presentêd before management
and custodial fees but after all trading expenses and reflect the reinvestment of dividends and other income. A client's return
w¡ll be reducêd by thê advisory fees and other expenses it may ¡ncur as a client. Addit¡onal informat¡on regard¡ng the firm's
policies and procedures for calculating and report¡ng performance results ¡s available upon request. Performance results are
calculated and presented in U.S. dollars and do not reflect the deduction of ¡nvestment advisory fees, custody fees. or taxes
but do reflect the deduct¡on of trading expenses. Returns are ca¡culated based on trade-date accounting.

Blended benchmarks represent H¡ghMark's strategic âllocat¡ons between equ¡ty, fixed ¡ncome, and cash and are rêbalanced
monthly. Benchmark returns do not reflect thê deduction of advisory fees or other expênses of ¡nvesting but assumes the
re¡nvestment of dividends and other earnings. An investor cannot invest directly ¡n an index. Thê unmanaged S&P 500 lndex
is representat¡ve of the performance of large companies in the U.S. stock market. The N4SCI EAFË lndex is a free float-
adjusted markêt cap¡talization index designed to measure developed market equ¡ty performance, excluding the U.S. and
Canada. The [4SCl Emerg¡ng lVarkets lndex is a free float-adjusted market capital¡zat¡on index that is designed to measure
equity market performance ¡n the global emerging markets. The Russell lM¡dcap lndex measures lhe performance of the mid-
cap segment of the U.S. equity universe. The Russell 2000 lndex measures the perfomance of the small-cap segment of the
U.S. equity un¡verse. The ICE BofAML US High Yield [¡aster ll lndex tracks the performance of below investment grade U.S.
dollar-denominated corporâte bonds publicly issued in the U.S. domestic market. Wilsh¡re REIT index measures U.S. publicly
traded Real Estate lnvestment Trusts. Thê unmanaged Bloomberg Barclays U.S. Aggregate Bond lndex is generally
representat¡ve of the U.S. taxable bond market as a whole. The ICE BofAML 1 -3 Year U.S. Corporate & Government lndex
tracks the bond performance of the ICE BofAML U.S. Corporato & Government lndex, with a remaining term to fìnal maturity
less than 3 years. The unmanaged FïSE 1 -Month lreasury Bill lndex tracks the yield of the I -month U.S. Treasury Bill.

HighMark Capital lvlanagement, lnc. (HighMark), an SEc-registered investment adv¡ser, is a wholly owned subs¡diary of
MUFG Union Bank, N.A. (MUB). HighMark manages institutional separate account portfol¡os for â wide variety of for-profit
and nonprof¡t organizations, public agenc¡es, and public and private retirement plans. lvlUB, a subs¡diary of l\4UFG Ameriæs
Holdings Corporation, provides certain sery¡ces to Highlvlark and is compensated for these seruices. Past performance does
not guarantee future results. lndiv¡dual account mânagement and construction w¡¡l vary depending on each client's
investment needs and objectives. lnvestments èmploy¡ng H¡ghMark strateg¡es are NOT ¡nsured by the FDIC or by any
other Federal Govemment Agency, are NOT Bank deposits, are NOT guaranteed by the Bank or any Bank aff¡l¡ate,
and MAY lose value, ¡ncluding possible loss of princ¡pâ|.

HIGHMARK CAPITAL MANAGEMENT

350 Calrfourra Street
Surte 1600
San Francrsco CA 94104
800,582 4;34

ABOUT THE ADVISER
HiqhMark L),r¡rital N,4arrageilìerì1 rìrr rHir;hN/ìark r itas
nearlv l0U years rrì(jludrìq pre(iecessor otqarìuatrorìs)
of rnstilutrolal ÛìorìeV nìanaqcrtrertl ex¡rerrerrcr witlr
S7 ':i brlliori [ì ilssets un(ler nranaqeoìerìl ;ilìd Si'] :ì
t)rllroil rrl rrlì11('t1i i¡nd('r rì(1vr:ìa'llr( rì1 1 lrqnft4r]rl! lìrì:. tì
lono leillì dist:rlriilrecj ,rp¡lrOacir lo nìorìeV rììanauenlerìl
ilrì(i rìuilerìtly Ûrarìaqes:rssels lr)r ;r wrrie,;¡ilav of
t;lrenls

ABOUT THE PORTFOLIO MANAGEMENT TEAM
Andrew Brown. CFA
Serìtor Pr)r [fr)ir() i\,4¿r¡¡r-¡er
Jf ìveslilìent I x¡')errerrr;e srì(;ri ]!ì94
HrqhN/ìark I erìur{i, srr(;e 19!1,

l iiur;atron MÊlA Urrversity o1 Sorrttrern tl,lliforrra
I'JA Urìrversrly of Sortlìerrì (l¿lifornra

Salvatore 'Tory' M¡lazzo lll. CFA'
Senror Portfolro Manaqer
rìvestnrerìt I xlre¡ rr--nce srr(:r, 2(X)4

Hrr.¡hfMark T err rre slnt;e' 20.i 4

F(ju(iatrorì FìA (lolqalÉ' Urrrversrly

J. Keith Stribling. CFA'
Serror Por tfolro I\,4anac.¡er

lrìvestnrerìt I x¡rerrerìr;rr srnr;e. 19tì5
HiqhfVìar k I elrt rrr-: srr¡r:e 1 9!15

F(iuoatron FIA Stets()n UrìrversrlV

Christ¡ane Tsuda
Senror Por ttoIo l\,4arrac;er
lfìvestilìerìl Fix¡lerrerrr;Ér silìr:t l9Bl
HrqhMark lenLrre snìcÊr 20'll)
FdLr(:atron uA lllernatronal r.liìilstran Unlversrtv

Anne Wimrner. CFA "

Ser¡ror Pr¡rtfolro Martaqer
lnveslrììerìt I x¡rerrerrce s[ì(;rr ]9fìi
HrqhMark lenure silrce 200i
[-ducatron 13A Urrrversrly of t]¿ltfornra Sarìta Hart)ara

Randy Yurchak. CFA'
Sellror Portfolro Marraqer
¡ìvestilrerìt I x¡rerrence s[ìce' 20(]2
HrqhMark lerìrre srrce 2[)1;
Fciut:atrorr M[-iA silzora Slate Urìrvcrsrlv
{lS Unrversrly ill VVashrrrc¡toI

Asset Allocation Committee
Nurrber of [!4erntrers ]b
Averaqri Year-s of I x¡rerrenc;e 26
Averaqe ler¡Lile rYearsr lr.

Manager Review Grorrp
Nunrtrer rf Merrrtters i
Àveraqe Years of I x¡rerrerrr;e 19

Averaqr: lentlt, rYearsr i

qSscls !lrì(le ìlälìaOerlrerìt rtlfvl , 'lì(rtrOe ¡\\els i(), \ryrìr(ìrì

lrr'¡ì[V]?t f .'r "vtles, f, l tIrrr' rorr tt(t,eUrira ìt tt,ÈrVr\r't v rt r'

lr¿,rñuiflrHlìr ,rrv,{ e: -ssÈl\ 'llr(rÉ ,rrv \ÈflrÈrll -t i¡

tl(1ü(r, ìsse¡s f()r ùnr(:n drohft4arr i)r()Vroes .jerlartr,ilvcst[ìeIl

.ltlvrs()r\ rervrces,ilì(:rr¡r1in0 i)L¡r |()t liltìrleLl t ilveslrìlcft:
esear(ìiì irrl(1 Slrate0resr f(), i;lrertl ¿sSett. \)i ,t: r)arerìl (r)rllt)arl\

Vltlf-r, rirìr()rì ijan¡ \ -
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HIGHMARK CAPITAL MANAGEMENT RETURNS

RETURNS AS OF MARCH 31, 2019

6s-8s% 4.830/o 9.670/o 6.720/o

50-700/o 4.730/o 8.610/o 5.830/o

40-600/o 4.640/o 7.530/o 5.330/o

20-400/o 4.27o/o 5.470/o 4.180/o

5-200/o 3.370/o

11.110/o

9.910/o

9.090/o

7.290/o

5.560/o

* Past performance does not guardntee future results

TNVESTMENT RETURN C0MpARtS0NS I rr
ffilpnns

Equity (o/o) I Year 3 Years 5 Years 10 Years

Capital
Appreciation

Balanced

Moderate

Moderately
Conservative

Conservative

m,$Elt sfx.üIms usflß REslfIs.

4.260/o 4.00o/o


